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MUTUAL ARBITRATION AG REEMENT

This Mutual Arbitration Agreement (“Agreement”), by and between the undersigned cmployee

(“Erpployea") and the Cqmpany'._is made in consideration for the continued at-will employment of Employee, the
benéfits and compensation provided by Company to Employee, and Employee’s and Company's mutual

agreement to arbitrate as provided in this Agreement. Employee and Company hereby agree that any dispute,
demand, claim, controversy, cause of action, or suit (collectively referred to as “Dispute”) that Employee may
have, at any time following the acceptance and execution of this Agreement, with or against Company, its
affiliates, subsidiaries, officers, directors, agents, attomneys, representatives, and/or other employees, that in any
way arises out of, involves, or relates to Employee's employment with Company o the separation of Employee’s
employment with Company (including without limitation, all Disputes involving wrongful termination, wages,

jon, work hours, invasion of privacy, false imprisonment, assault, battery, malicious prosecution,

del‘argalion, negligence, personal injury, pain and suffering, emotional distress, loss of consortium, breach of

~ fiduciary duty, gexual harassment, harassment and/or discrimination based on any class protected by federal, state

or municipal law, and all Disputes involving interference and/or retaliation relating to workers' compensation,
family or medical leave, health and safety, harassment, discrimination, and/or the opposition of harassment or
discrimination, and/or any other employment-related Dispute in tort or contract), shall be submitted to and settled
by final and binding arbitration in the county and state in which Employee is or was employed. Such arbitration
ghall be conducted pursuant to the American Arbitration Association’s National Rules for the Resolution of
Employment Disputes or the Institute for Christian Conciliation’s Rules of Procedure for Christian Conciliation,
then in effect, before an arbitrator licensed to practice law in the state in which Employee is or was employed and
who ig experienced with employment law. Disputes are to be brought within the limitations period established by

applicable statute, if the Dispute involves statutory rights and the applicable statute provides fora limitations
period. If there is no statutory limitation period, such Disputes must be brought within one (1) year of the day on
which the aggrieved party knew, or through reasonable diligence should have known, of the facts giving rise to
the Dispute. The parties agree that all Disputes contemplated in this Agreement shall be arbitrated with Employee
and Company as the only parties to the arbitration, and that no Dispute contemplated in this Agreement shall be

. arbitrated, or litigated in a court of law, as part of a clags action, collective action, or otherwise jointly with any
third party. Prior to submitting 8 Dispute to arbitration, the aggrieved party shall first attempt to resolve the
Dispute by notifying the other party in writing of the Dispute. If the other party does not respond to and resolve
the Dispute within 10 days of receipt of the written notification, the aggrieved party then may proceed to
arbitration. The partiesawthatthe decision of the arbitrator shall be final and binding. Judgmentonany award
rendered by an arbitrator may be entered and enforced in any court having jurisdiction thereof.

This Agreement between Employee and Company to arbitrate all mip!oyment-nlated Disputes includes,

8

but is not limited to, all Disputes under or involving Title Vil of the Civil Rights Act of 1964, th.e-(;ivil Rights
Acts of 1866 and 1991, the Age Discrimination in Employment Act, the Americans with Di_sabslmes Act, the
Family and Medical Leave Act, the Fair Labor Standards Act, the Equal Pay Act, the Fair Credit Act, the
Employee Retirement Income Security Act,and all other federal, state, and municipal statutes, regulations, codes,
ordinances, common laws, or public policies that regulate, govem, cover, or relate to equal employment, wrongful
termination, wages, compensation, work hours, invasion of privacy, false imprisonment, ss_smllt. battery,
malicious prosecution, defamation, negligence, personal injury, pain and suffering, emotional distress, loss of
consortium, breach of fiduciary duty, sexual harassment, harassment and/or discrimination based on any class
protected by f , state or municipal law, or interference and/or retaliation involving workers’ co

family or medical leave, health and safety, harassment, discrimination, or the opposition of harassment or
discrimination, and any other employment-related Dispute in tort or contract. This Agresment shall not apply to
claims for benefits under unemployment co ion laws or workers’ compensation laws.

By agreeing to arbitrate all Disputes, Employee and understand that they are not giving up any

Company
substantive rights under federal, state, or municipal law (including the right to file claims with federal, state, or

t agencies). Rather, Employee and Company are mutually agreeing to submitall Disputes

contemplated in this Agreement to arbitration, rather than to a court. Company shall bear the administrative costs
and fees assessed by the arbitration provider selected by Employee: either the Employment Arbitration Rulesand
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Mediation Procedurcs or the Institute for Christian Conciliation. Company shall be solely respensible for paying
the arbitrator’s fee. Except for those Disputes involving statutory rights under which the applicable statule may
provide for an award of costs and attomey's fees, each party 1o the urbitration shall be solely responsible for its
own costs and attomey’s lecs, if any, rclating to any Dispute and/or arbitration. Should any parly institute any
action ina court of law or equity against the other party with respect to any Dispute required to be arbitrated under
this Agreement, the responding parly shall be entitled to recover from the initiating party all costs, expenses, and
attorney fees incurred to enforce this Agreement und compel arbitration, and all other damages resulting from or
incurred as a resull of such court action. :

Every individual who works for Company must have signed and retumced to his/her supervisor this
Agreement to be eligible for employment and continued employment with Company. Further, Employee’s
cmployment or conlinued employment will evidence Employce’s acceplance of this Agreement. Employee
acknowledges and agrees that Company is engaged in transactions involving intcrstate commerce, that this
Agreement evidences a transaclion involving commerce, and that this Agreement is subject to the Federal
Arbitration Act. If any specilic provision of this Agreement is invalid or unenforceable, the remainder of this
Agreement shall remain binding and entorceable. This Agreement constitutes the entire mutual agreement to
arbitrate between Employee and Company and supersedes any and all prior or contemporaneous oral or written
agreements or understandings regarding the arbitration of employment-related Disputes. This Agreement is not,
and shall not be construed to create, o contract of employment, express or implied, and shall not alter Employee’s
at-will employment slatus.

Employee and Company acknowledge that they have read this Mutual Arbitration Agreement, aregiving
up any right they might have al any point to suc each other, are waiving any right lo a jury trial, and are knowingly
and voluntarily consenting to all terms and conditio forth in this Agreement,

.y Employee:

By Company: W7

Peter M. Dobelbower
Vice President

Employee’s Name (Print

Employee Number
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